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Measuring Narcissus Index (MNI)
 Test format
Survey format 
Types of test responses included in the test
The test responses will contain a variety of statements, which will have some relationships with every facet of the test. 
Ways to develop the items 
In developing the items of the test, a certain section of the test containing the statements has to be designed using the paired comparisons method. 
Scoring of the test
The scoring of the test will use a cumulative model. Every statement is to be given a numerical value. The summation will help to yield the required overall score. In this case, the higher the score will reflect, the higher the individual displays the test being assessed. 
Administration procedures for the test? 
It is the role of the administration to give instructions to respondents on various want to complete the test. Additionally, it is required to be present in order to facilitate the whole process and make sure all questions or concerns are attended to as expected (Cohen & Swerdlik, 2018). The administrators will use procedures that will foster uniformity. They will be instructed and directed to ensure that there is a controlled and suitable physical environment that has very minimal distractions. Moreover, the administrators are required to have adequate knowledge of the test items (Cohen & Swerdlik, 2018). This is to clarify the meaning of statements in case there are issues that might arise during the test.   
Special training requirements for test-users 
No training for the test-users. 
Relevant ethical issues and the test to be standardized 
There will be some considerations that will relate to culture. They should ensure that every test taker has a good mastery of the language of the test. In case the test takers are not proficient in the language, some essential accommodations will need to be considered. 
The statements to be used in the assessment of specific measured traits have to be well understood across the culture (Cohen & Swerdlik, 2018). They should remain cognizant of cultural assumptions and other equivalent issues that might be related to language translations.
	Items for the test
· I usually get the respect I deserve
· I can be both a leader and a follower
· I enjoy helping employees with their self-development.
· Employees listen to my ideas and concerns because they trust me rather than fear me.
· I mostly rely on myself rather than depending on others to get things done. 
 
Scope of Test: 
How the results of your test tell users about the test-taker
The MNI will be essential in measuring the levels of narcissistic traits that are within potential and recent organizational leadership. It will as well help to reveal if or not the test takers have charismatic or transformational leadership that is along with narcissism (Miller et al., 2014). 
The potential benefit of the test
It will help a business wishing to promote its candidates to leadership roles by providing important and valuable detailed information that relates to narcissistic traits the candidates already have. The MNI reveals details if the test taker possesses toxic amounts of narcissistic traits (Cohen & Swerdlik, 2018). Therefore, helping the business to make the right decisions.
 Potential harm
The potential harm of the test is its usage for recruiting and promoting individuals in leadership positions. The test may be interpreted incorrectly, especially without additional screening measures like a face-to-face interview. Therefore, individuals inappropriately those who deserve the hiring and promotion.  
Relevant ethical issues. 
When the administration discloses the purpose of the test can lead to test takers providing falsified information in order to get the required scores.
How the test will be interpreted
The MNI is to be interpreted by the use of computer-scorable items. This is to ensure there is a reduction in error variance.  
How to meaning to the test scores
Every statement on the MNI will have to be allocated a numerical score. One with the highest number will show that the test takers exhibit greater characteristics. Then, the scores of each portion are expected to be summed and interpreted by the use of a cut score method.   
Reliability: 
Establishing reliability for the test 
The test-retest method will be used to establish reliability for the test. The reason being, this is a method known to involve the administers and the group of individuals mostly on two separate occasions with the aim of achieving consistency (Cohen & Swerdlik, 2018).
Validity:
Establishing validity for the test
Content validity will be the best to establish validity. The reason for that is, when establishing an appropriate scale of narcissism, there is a need to include other factors that will have a direct influence on narcissistic traits (Cohen & Swerdlik, 2018). Therefore, the MNI vividly explains more about charismatic or transformational leadership.
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